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Background: Gender role inequality within the family is shaped by gender 
discourse that is legitimised through cultural norms and everyday practices, where 
domestic responsibilities are often perceived as “natural” obligations of women, 
placing them in subordinate roles. Objective: This study aims to analyse the factors 
that construct women’s role inequality in families and to explore the processes of 
negotiation and transformation in gender relations through the Gender Model 
Family approach. Method: A qualitative design grounded in Gender Discourse 
Analysis was employed. Data were collected through in-depth interviews and focus 
group discussions to examine narrative patterns, social legitimacy, and power 
dynamics within family life. Result: Findings show that gender inequality is 
maintained through traditional discourse and social pressures that normalise male 
dominance in family roles. However, emerging negotiations between family 
members foster more cooperative domestic practices and participatory decision-
making, indicating a gradual transformation in gender relations. Conclusion: The 
family operates as a dynamic arena in which gender norms are both reproduced and 
reconstructed through continuous interaction and meaning negotiation, leading to 
more equitable and adaptive relationships. Contribution: This study advances the 
Gender Model Family framework by providing a discourse-based understanding of 
how gender inequalities are constructed and transformed, offering implications for 
promoting more egalitarian family relationships. 
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1. INTRODUCTION 

 

The imbalance of women’s roles within the family remains a persistent social issue in gender studies because it 
touches on dimensions of social structure, everyday practices, and the cultural construction of meaning. Ideally, 
family life positions men and women as equal partners in sharing domestic responsibilities, making decisions, and 
managing emotional relationships (Adongo et al., 2023). Within a gender-equality framework, an ideal family func-
tions as a collaborative space in which each member’s contributions are recognised in proportion to their con-
tributions (Nartey et al., 2023). Equitable relationships enable open communication, fair labour distribution, and 
shared participation in determining the direction of family life (Ayentimi et al., 2020). Such conditions not only 
support individual well-being but also strengthen the social stability of the family as a fundamental unit of society. 
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However, empirical evidence indicates that the division of roles within families often continues to follow 
traditional patterns that position women as the primary actors in domestic labour and men as the principal decision-
makers (Wrigley-Asante, 2011). These practices are legitimised through cultural norms, everyday language, and 
social expectations that construct household work as a natural identity for women (Tufuor et al., 2016). As a result, 
women frequently face a double workload and limited opportunities for participation in strategic family domains 
(Sekyi et al., 2025). This phenomenon demonstrates that inequality is not merely a technical issue of task distribu-
tion, but part of a discursive system that shapes perceptions of normality, authority, and legitimacy in gender roles. 

The problem of unequal roles for women in family life cannot be ignored (Dako-Gyeke & Owusu, 2013; Naab & 
Laube, 2025; Ngulube, 2018). The core issue extends beyond who performs domestic work to how language, sym-
bols, and social interactions generate legitimacy for such role divisions (Teye et al., 2025). Accordingly, this study 
seeks to address questions concerning the discursive mechanisms that reproduce inequality, as well as the spaces 
for transformation that allow more equitable family relationships to emerge. 

From the perspective of social constructionism and gender discourse analysis, gender is understood as a pro-
duct of socially constructed meaning. Within this framework, the family is viewed as an arena in which cultural 
norms, power relations, and gender identities are continually negotiated (Dery et al., 2019). Discourse operates as a 
symbolic mechanism that shapes perceptions of responsibility and authority, enabling inequality to be maintained 
or challenged through everyday communicative practices (Nartey, 2021). This approach allows for analysis that 
considers not only social structures but also interpretive dynamics occurring at the micro level of family life. 

Previous studies have highlighted the relationship between patriarchal cultural norms, the division of domestic 
labour, and women’s subordinate positions within the family (Sikweyiya et al., 2020; Nartey et al., 2023; Adisa et al., 
2019; Mengba et al., 2022). Unequal role distribution contributes to women’s double workload and restricted 
participation in decision-making processes (Gadzekpo, 2013; Adjei & Chan, 2023; Kwaku & Adusah-Karikari, 2015; 
Orkoh et al., 2022). However, most prior research has focused primarily on structural or economic dimensions 
without deeply examining the discursive aspects that construct the social legitimacy of inequality. A discourse-orien-
ted approach offers a more comprehensive understanding of how gender meanings are produced and reproduced 
through everyday interactions. 

A gap analysis in the literature indicates the need for a conceptual model that integrates normative structures, 
family practices, and processes of meaning negotiation within a single analytical framework. This absence creates 
an opportunity to explore how the family functions not only as a site for reproducing inequality, but also as an arena 
for transforming gender discourse. This study addresses that gap through a Gender Model Family approach, which 
positions the family as a dynamic locus for reconstructing gender relations. 

The Gender Model Family approach used in this study frames the family as an active social space that shapes, 
sustains, and negotiates the meaning of gender relations through everyday interaction. Rather than viewing the fa-
mily solely as a structure that reproduces traditional norms, this approach emphasises that communicative prac-
tices, the division of responsibilities, and decision-making processes constitute arenas in which power relations and 
gender identities are continuously reconstructed (Alo et al., 2022; Mersha & Van Laerhoven, 2016). Within the 
context of this study, the family is understood as a dynamic locus that allows reflection and adjustment to social 
norms, so that role inequality is not treated as a static condition but as the outcome of discursive processes that can 
change (Cobbinah et al., 20205; Adu-Gyamfi et al., 2021). This perspective enables a more comprehensive analysis 
of how transformation toward more equitable relationships emerges from micro-level family practices, while also 
demonstrating that gender change is rooted in the ongoing negotiation of meaning in everyday life. 

This study aims to analyse the causes and factors shaping the unequal roles of women within the family, while 
also identifying processes of negotiation and transformation in gender discourse that lead to more equitable rela-
tionships. The study is expected to contribute conceptually to the development of family-based gender scholarship 
and to broaden understanding of how social change can originate from everyday practices within family life.  

 
2. METHOD 

 

2.1 Research Design 
 

This study employs a qualitative approach grounded in a Gender Discourse Analysis framework to examine how 
inequality in women’s roles within the family is constructed, negotiated, and reproduced through language practices, 
social interaction, and cultural norms in everyday life. This approach treats gender as a socially constructed phe-
nomenon produced through discourse, directing analysis toward relations of meaning, social positioning, and power 
dynamics that emerge within family practices. 
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The study design is exploratory–interpretive. Its primary focus is to identify discursive patterns that influence 
the division of domestic roles, family decision-making, and the social legitimacy attached to women’s roles. This 
approach enables an in-depth understanding of how family members interpret and negotiate gender roles within a 
broader social context. 

 

2.2 Participants 
 

The study was conducted with families from diverse social backgrounds in order to capture variation in gender 
practices and narratives within family life. Participants were selected using purposive sampling, with criteria 
focused on families with direct experience of domestic role division and household decision-making. Participants 
include married couples and other family members actively involved in daily family practices. The principle of data 
sufficiency determined the number of participants: recruitment continued until recurring discursive patterns were 
observed, and no substantially new findings emerged.X 

 

2.3 Data Collection 
 

Data were collected through a combination of in-depth interviews, small-group discussions, and contextual 
observation. Semi-structured interviews were used to explore participants’ subjective experiences regarding gender 
roles, domestic labour division, and decision-making processes. Group discussions allowed examination of how 
gender discourse is collectively negotiated, while observations provided insight into everyday interaction patterns 
representing role distribution within the family. All data collection procedures were conducted reflexively, with 
attention to the sensitivity of gender-related issues and participant comfort. Data were audio-recorded, transcribed, 
and anonymised to protect participant confidentiality. 

 

2.4 Data Analysis  
 

Data analysis proceeded in stages using a Gender Discourse Analysis framework: (1) data reduction and orga-
nisation to identify meaning units related to gender practices within the family; (2) discursive coding to trace pat-
terns of language, narratives, and symbols that reflect legitimacy or resistance toward gender role divisions; (3) 
power-relations analysis to understand how discourse shapes social positioning and authority within the family; (4) 
contextual interpretation linking discursive findings to broader social norms and cultural structures. 

The analytic process was iterative, involving repeated transcript review, thematic comparison, and conceptual 
categorisation until a consistent interpretive pattern was established. Data Validity, study validity was ensured 
through methodological and data-source triangulation, participant verification of findings, and ongoing analytical 
reflexivity throughout interpretation. These procedures aimed to ensure that the analysis accurately and contex-
tually represented participant experiences.  

 

2.5 Ethical Considerations  
 

The study was conducted in accordance with principles of informed consent, data confidentiality, and respect 
for family dynamics. Participants were informed about the study’s purpose, their rights during participation, and 
their freedom to withdraw at any time without consequence. 

 
3. RESULT AND DISCUSSION 

 

3.1 Result 
 

Gender discourse analysis shows that inequality in women’s roles within the family is maintained not only 
through traditional divisions of labour, but also through social narratives that normalise male dominance in decision-
making. At the same time, this study finds ongoing processes of discursive negotiation and transformation that move 
toward a more equitable distribution of roles. From the analysis of interviews and group discussions, six major 
themes emerged. 

Early Experiences of Gender Role Division. Most participants described domestic work as having long been 
understood as women’s responsibility. This discourse is passed down across generations and is rarely questioned. 
A female participant stated, “For a long time, women have taken care of the household. If men help, it is seen as 
assistance, not an obligation.” This narrative illustrates how domestic labour is legitimised as part of women’s 
identity, causing inequality to be perceived as a normal condition. 

Social Legitimacy and Cultural Pressure. Social expectations reinforce gender discourse. Men who engage in 
domestic work are often viewed as deviating from established norms. A male participant explained, “If I cook or wash 
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dishes, people sometimes say I am getting too involved in women’s matters.” This finding indicates that social 
pressure plays a role in sustaining unequal role divisions. 

Negotiation of Roles in Everyday Life. Despite the strength of traditional norms, many families are beginning to 
renegotiate the distribution of responsibilities. New discourse emphasises cooperation and family efficiency. A 
female participant stated, “When we work together, the tasks are finished quickly, and no one feels burdened.” This 
negotiation reflects a shift in the meaning attached to domestic responsibility. 

Changing Discourse on Decision-Making. The study identified a shift from male-dominated authority toward 
shared decision-making. Women are increasingly involved in economic and family decisions. A male participant 
noted, “Now household decisions are discussed together so they are fair.” This change reflects a restructuring of 
power relations within the family. 

Impact on Emotional Relationships and Harmony. A more equitable distribution of roles is associated with 
improved communication and greater family harmony. Participants reported fewer domestic conflicts. A female 
participant said, “When we help each other, the atmosphere at home is calmer.” This suggests that transforming 
gender discourse contributes to relational well-being. 

Resistance and Challenges to Transformation. Although change is underway, some families continue to face 
cultural resistance. Traditional narratives still shape perceptions of women’s ideal roles. A focus group participant 
stated, “Sometimes extended family members still think women should spend more time at home.” 

These findings show that discursive change occurs gradually and is shaped by context. The interview data 
confirm that inequality in women’s roles is produced through discursive systems that shape perceptions of normality 
and gender authority. However, negotiation practices reveal opportunities to reconstruct meaning in more equitable 
ways. The interviews demonstrate that families function not only as sites where traditional norms are reproduced, 
but also as important arenas for transforming gender relations through evolving understandings of responsibility 
and power. 

 

Table 1. Summary of Interview and Focus Group Findings  
 

Theme Dominant Narrative Gender Discourse Indicator Implications for Women’s 

Roles 

Traditional role 

division 

Domestic labor is defined as women’s 

responsibility 

Normalization of gender 

inequality 

Increased double workload for 

women 

Social pressure Men performing domestic tasks are 

perceived as deviating from norms 

Reinforcement of 

conventional gender 

expectations 

Continued concentration of 

women in domestic roles 

Role negotiation Cooperation is framed as efficient and 

practical 

Emergence of equality-

oriented discourse 

Greater flexibility in task 

distribution 

Decision-making 

practices 

Household decisions are made 

collaboratively 

Redistribution of authority 

within the family 

Strengthened participation and 

voice of women 

Family harmony Shared responsibilities reduce conflict Discourse of relational 

equality 

Improved emotional well-

being 

Cultural 

resistance 

Traditional norms remain influential Tension between continuity 

and change 

Gradual and uneven 

transformation 

 
The analysis of the findings shows that inequality in women’s roles within the family is primarily shaped by 

traditional discourse that normalises domestic work as women’s responsibility. This norm is reinforced by social 
pressure that limits men’s involvement in the domestic sphere, making inequality appear natural and difficult to 
question. Such discourse operates as a social mechanism that reproduces gender hierarchies, resulting in women 
carrying a double workload and having limited space in family decision-making. 
 

Table 2. Theoretical Framework: Gender Model Family Approach 
 

Theoretical 
Layer 

Conceptual Focus Core Components Discursive 
Mechanism 

Analytical 
Interpretation 

Gender 
discourse 
structure 

Formation of norms 
shaping family 
gender roles 

Family gender 
socialization; 
normalization of 
women’s domestic 
labor; patriarchal 

Cultural norms 
define perceived 
appropriateness of 
gender roles 

Inequality becomes 
naturalized and 
intergenerationally 
reproduced 
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Theoretical 
Layer 

Conceptual Focus Core Components Discursive 
Mechanism 

Analytical 
Interpretation 

legitimacy; social 
expectations 

Family relational 
practices 

Everyday 
implementation and 
negotiation of roles 

Domestic labor 
division; joint decision-
making; emotional 
interaction; external 
pressures 

Interaction 
reproduces or 
challenges gender 
norms 

Family operates as both 
a site of inequality 
reproduction and 
negotiation 

Gender 
discourse 
transformation 

Reconstruction of 
meanings and role 
relations 

Domestic cooperation; 
participatory decision-
making; equality 
awareness; adaptive 
practices 

New practices gain 
legitimacy and 
establish alternative 
discourse 

Gender relations evolve 
through 
reinterpretation of 
norms 

Dynamic cycle of 
change 

Iterative 
relationship among 
structure, practice, 
and transformation 

Meaning negotiation; 
social reflection; 
development of new 
norms 

Transformation 
reshapes subsequent 
structures 

Gender change is 
gradual, contextual, and 
continuous 

 
The theoretical framework table for the Gender Model Family Approach shows that inequality in women’s roles 
within the family is formed through a dynamic relationship among gender discourse structures, family relational 
practices, and processes of meaning transformation. The discourse structure functions as a foundation that 
normalizes role division through socialization and cultural legitimacy, which is then enacted in everyday family 
practices either as a reproduction of inequality or as a space for negotiation. When these practices undergo reflection 
and reinterpretation, discursive transformation emerges, encouraging more participatory and equitable 
relationships. This dynamic cycle emphasizes that gender change within the family is not a single event but an 
ongoing process in which norms, practices, and social meanings continuously influence one another, positioning the 
family as a strategic arena for reconstructing gender relations toward a balanced distribution of roles. 

 
Fig. 1. Conceptual Model Flow Diagram: The Gender Model Family Approach 
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Figure 1 presents the Gender Model Family Approach as a dynamic framework that explains how gender 
relations within the family are socially constructed, negotiated, and transformed. The model begins with contextual 
influences, where socio-cultural norms and structural conditions shape initial perceptions of gender roles. These 
external factors establish a discursive environment that legitimises specific expectations regarding roles and 
responsibilities within family life. 

At the family level, gender relations emerge through the interaction of discourse, everyday practices, and power 
relations. This interaction determines how responsibilities are distributed, how authority is exercised, and how 
gender meanings are reproduced or challenged in daily interactions. Through reflection, dialogue, and role negotia-
tion, families may reconstruct traditional arrangements toward more equitable and participatory relationships. 

Such processes of transformation generate positive outcomes, including enhanced gender equity, improved 
family well-being, increased empowerment, and broader social impact. The model further emphasises a feedback 
loop, indicating that gender change is cyclical, adaptive, and continuously evolving, positioning the family as both a 
site of norm reproduction and a strategic arena for reconstructing gender relations. 

The conceptual flow diagram reinforces the idea that gender inequality is not static but continuously shaped 
and reshaped through the cyclical interaction among structure, practice, and meaning-making processes. Gender 
discourses initially frame role perceptions through cultural socialisation and normative legitimacy, which are enac-
ted in everyday family interactions. These interactions may reproduce existing inequalities while simultaneously 
opening space for reflection and renegotiation. As families adapt to changing social conditions, role reinterpretation 
fosters more equitable cooperation, leading to the emergence of new norms that gradually reshape family structures. 
Overall, the diagram highlights that gender relations develop through an ongoing dynamic process in which the fa-
mily functions as a primary site for reconstructing meaning, power distribution, and role balance. 

 

3.2. Discussion 
 

The study findings show that inequality in women’s roles within the family does not exist merely as an 
individual practice, but rather as the outcome of socially constructed discourse that has been culturally legitimized 
and transmitted across generations. The normalisation of domestic work as part of women’s identity illustrates how 
language, habits, and social expectations shape perceptions of what constitutes “appropriate” gender behaviour. 
Within the Gender Model Family Approach framework, this condition represents the structural layer of gender 
discourse, functioning as a symbolic foundation for role division. This structure not only determines who performs 
particular tasks but also produces power relations that position women in subordinate roles. Inequality, therefore, 
is not simply a technical matter of task allocation, but a manifestation of a broader system of meaning that frames 
authority, responsibility, and social legitimacy within the family. 

Social pressure directed at men who participate in domestic work reinforces the argument that gender dis-
course operates as a mechanism of social regulation (Pearse & Connell, 2016). Community reactions to behaviour 
perceived as deviant demonstrate how gender norms function to preserve traditional structures (Sanchez et al., 
2012). In everyday family relationships, this mechanism reproduces inequality through routine interaction. At the 
same time, the study reveals that the family is not a completely static space. Role negotiation within domestic life 
indicates that family members can reinterpret responsibilities in light of practical needs and principles of fairness 
(Sterponi, 2009). This shift marks a move away from hierarchical relations toward more flexible partnership pat-
terns, where efficiency and shared well-being serve as the basis for distributing tasks. 

Changes in discourse surrounding family decision-making serve as an important indicator of the restructuring 
of power relations. Women’s increasing involvement in economic and domestic decisions reflects a redistribution of 
authority previously concentrated in men (Milazzo & Goldstein, 2019). From a discourse analysis perspective, this 
shift suggests that the legitimacy of family leadership is increasingly built through dialogue and participation rather 
than domination. The effects extend beyond structural change to emotional dimensions (Grenier & Bidgoli, 2015). 
More equitable role distribution is associated with improved communication, greater mutual respect, and reduced 
domestic conflict (Pekdemir et al., 2013). In other words, transforming gender discourse directly contributes to the 
quality of interpersonal family relationships, demonstrating that equality is not a threat to harmony, but a foundation 
for relational stability. 

Even so, the transformation process does not occur without obstacles. Cultural resistance that continues to 
preserve traditional narratives shows that discursive change unfolds gradually and is shaped by context (Dalpiaz & 
Di Stefano, 2018). The tension between long-standing norms and emerging practices reflects a social dynamic in 
which the family becomes a site of negotiation between cultural identity and the need for adaptation (Cook & Waite, 
2016). Within the conceptual model framework, this condition underscores the cyclical nature of change: new prac-
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tices that gradually gain legitimacy form alternative norms that, in turn, influence subsequent discourse structures. 
Inequality and gender transformation, therefore, should be understood as continuously evolving processes in which 
the family functions as a strategic space for reconstructing meaning, building partnerships, and creating a more 
equitable balance of roles (Carmichael, 2016). 

Compared with earlier research, this study's findings reinforce the evidence that cultural norms and social 
expectations often sustain inequality in women’s roles. Many previous studies emphasise that traditional domestic 
labour divisions contribute to women’s double workload and limit their participation in family decision-making 
(Carlson & Hans, 2020). This study adds to that body of knowledge by highlighting the discursive dimension, showing 
how everyday language and narratives help legitimise or challenge inequality. In addition, findings related to role 
negotiation demonstrate that change occurs not only at the structural level, but also through micro-level family 
practices that gradually shape alternative norms. 

Comparison with prior studies also reveals similarities regarding the impact of role equality on the quality of 
family relationships. Earlier research indicates that more balanced task distribution is associated with improved 
communication and relational satisfaction (Havens et al., 2018; Margalina et al., 2014; Carlson et al., 2020; Men, L., 
2014). The present findings deepen this understanding by demonstrating that shifts in gender discourse contribute 
to restructuring the meaning of responsibility and authority, so that family harmony results not only from 
redistributing labour but also from changing how roles are interpreted. In this sense, equality functions as a symbolic 
mechanism that strengthens family social cohesion. 

While much earlier work primarily highlights women’s double workload and structural inequality, this study 
offers a more integrative perspective by positioning the discursive dimension at the centre of analysis. A key strength 
of the findings lies in their ability to connect normative structures, family practices, and meaning negotiation within 
a coherent conceptual framework. This approach explains not only why inequality occurs, but also how change can 
develop through everyday micro-level practices. Furthermore, the study shows that transforming gender relations 
has direct implications for family emotional well-being, framing equality as a factor that reinforces relational stability 
rather than merely a normative goal. 

This discussion indicates that the study’s findings not only support existing theoretical perspectives but also 
introduce a new lens on how families function as agents of social change. The integration of discourse analysis, 
relational practices, and psychosocial impacts provides conceptual novelty and practical relevance. The strength of 
the findings lies in their capacity to explain gender inequality and transformation holistically, while positioning the 
family as a central site for reconstructing more equitable and sustainable relationships. 

 
4. IMPLICATIONS AND CONTRIBUTIONS 

 

4.1 Research Implications 
 

The findings of this study imply that gender relations in religious life should not be understood solely through 
normative theological perspectives, but also through the social and cultural contexts that shape religious inter-
pretation. The study demonstrates that patriarchal bias in religious practice is largely influenced by discourse, power 
relations, and historical social constructions rather than by the essence of religious teachings themselves. Therefore, 
educational institutions, religious leaders, and policymakers need to promote a contextual, gender-sensitive under-
standing of religion through inclusive education, critical interpretation of religious texts, and social policies that 
support equality. In addition, this study highlights the importance of developing religious discourse that positions 
men and women as equal partners in social and spiritual life, so that religion can function as an instrument for 
strengthening social justice and transforming more equitable gender relations. 
 
4.2 Research Contributions 
 

This study contributes theoretically and conceptually to the development of gender and religion studies by 
offering an integrative analysis that connects religious teachings, discourse, power relations, and socio-cultural 
contexts in shaping gender construction. Unlike previous studies that primarily focused on a single religious tra-
dition or structural aspects of inequality, this research adopts a comparative and discourse-based approach to ex-
plain how gender relations are reproduced and transformed across religious perspectives. Furthermore, the study 
contributes methodologically by applying gender discourse analysis as a critical framework for examining religious 
narratives and social practices. Practically, the findings may serve as a reference for academics, educators, and reli-
gious institutions in promoting inclusive religious discourse and encouraging the development of more equitable 
and sustainable gender relations in society. 
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5. LIMITATIONS AND FUTURE RESEARCH DIRECTIONS 
 

5.1 Research Limitataions 
 

This study has several limitations that should be considered in interpreting the findings. First, the study 
employed a qualitative library-based approach, meaning that the analysis relied primarily on religious texts, 
academic literature, and theoretical interpretation without incorporating extensive empirical field data. As a result, 
the findings may not fully capture the complexity of lived experiences and everyday gender practices within diverse 
religious communities. Second, the study examined gender discourse across multiple religious traditions in a general 
and comparative manner, limiting deeper exploration of specific denominations, schools of thought, or local cultural 
variations that may yield different constructions of gender relations. Third, the use of discourse analysis emphasises 
interpretive understanding, which may be influenced by the researcher’s analytical perspective and contextual 
interpretation. Therefore, the findings should be understood as a conceptual and interpretive analysis that requires 
further empirical and contextual validation. 

 

5.2 Recommendation for Future Risearch Direction 
 

Future research is recommended to develop more comprehensive approaches by combining gender discourse 
analysis with empirical field studies, such as interviews, ethnographic observation, or case studies within specific 
religious communities. Further studies may also focus on specific religious traditions, denominations, or local socio-
cultural contexts to deepen understanding of how gender relations are negotiated and practised in everyday 
religious life. In addition, future research could explore contemporary issues related to gender and religion, including 
women’s religious leadership, gender-sensitive religious education, digital religious discourse, and the role of 
religious institutions in promoting social equality. Expanding the scope of analysis to include intersectional 
perspectives on class, ethnicity, education, and generational differences would also contribute to a more nuanced 
understanding of gender dynamics in religious contexts. Such studies are expected to strengthen both theoretical 
development and practical efforts toward more inclusive and equitable gender relations. 

 
6. CONCLUSION 

 

This study confirms that inequality in women’s roles within the family is a social phenomenon shaped by gender 
discourse constructions deeply rooted in cultural values and everyday practices. The assignment of domestic labour 
to women functions not merely as a task allocation but also as a representation of social identity, legitimised through 
language, habits, and collective expectations. This normalisation creates the perception that inequality is natural and 
stable, making imbalanced power relations rarely subject to challenge. Within this framework, the family operates 
as a primary site for the reproduction of gender norms, where social meaning structures are continually reinforced 
through daily interaction. Inequality in women’s roles should therefore be understood not as an individual issue, but 
as a systemic outcome of ongoing social processes. 

At the same time, the findings show that the family is also a dynamic space that enables negotiation and rein-
terpretation of gender roles. Practices of domestic cooperation and participatory decision-making reflect the emer-
gence of alternative discourse emphasising shared responsibility and relational fairness. These processes demon-
strate family members' reflective capacity to adjust norms in response to practical needs, allowing previously hie-
rarchical relations to shift toward more equitable partnership patterns. Such a transformation affects not only the 
redistribution of workload but also strengthens communication, mutual respect, and emotional stability within the 
family. In this sense, changes in gender discourse directly contribute to the quality of interpersonal relationships 
and overall family well-being. 

The study further demonstrates that gender relations evolve through a cyclical process involving discourse 
structures, family practices, and the transformation of social meaning. Although cultural resistance continues to 
shape perceptions of women’s ideal roles, sustained negotiation practices create opportunities to reconstruct more 
inclusive norms. The Gender Model Family approach highlights that the family is not solely a site for reproducing 
inequality, but also a strategic arena for social change. Through reinterpretation of responsibility and redistribution 
of authority, families can cultivate more just and sustainable relationships. Gender equality within the family, 
therefore, functions not only as a normative goal but as a foundational element for balanced roles, relational harmo-
ny, and broader social development. 
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